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We have created a unique Solution,
we bring value to payroll, not process it

Chur Payroll service provides functions from basie caleulation of employee/employer payroll vo
IRS representatian. Integrated Payroll & the corner stome of oaur Employment Soludons
Program. All employes support functlons focus on payroll Mew emplopess trigper Health
Benefits, Warkers Compensatbon and Human Resowrce support. Exiting employees require
Cobra, Penslon and HIPPA Adminkoration. Al these services are avallable from a single
resource — The Integrated Diference,

Service Benefits — the Integrated Difference

Reduced costs by transferring admindstrachve responsibilites
Integraved with Health Insurance and Warkers Compensation
Coat savings with Improved Administration and support
Pl @i enrollment administration servioes
gﬁ:f i tederal and state payrodl leglslation

ra Compensation Payroll Audit
Geverment Comgllance Support

Flexibility
Ar Integrated Business Services (IB5), employers have access to a greater number of services. This has

become Increasingly Important, 25 the administration of oter functons (eg., warkers compengation,
health insurance, cafeterts programs and retirement plans) have become part of the payroll process.

We provide creatve deas and focus on eliminating {transferring) the marnagement of these support
functions to experts. Allowing companies to foous employee resources on sales and customer support
functions versus non revenue generating activivkes.








